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1. Introduction 
MinEx CRC is committed to conducting business with integrity and fully complying with all applicable 
anti-bribery and anti-corruption laws and regulations. This Policy outlines our zero-tolerance 
approach to bribery and corruption. It sets out the responsibilities of all MinEx CRC Employees or 
Directors to always adhere to high ethical standards and act with integrity. 
 
2. Purpose 
The purpose of this Policy is to: 
• Prevent bribery and corruption in all forms. 
• Establish clear guidelines for identifying, reporting, and dealing with bribery and corruption. 
• Ensure that the MinEx CRC complies with relevant legal and regulatory requirements in the 

jurisdictions in which we operate. 
 

3. Scope 
This Policy applies to all direct Employee or Directors, and third parties acting on behalf of MinEx 
CRC, regardless of location.  
 
4. Prohibited Conduct 
• Bribery: Offering, giving, receiving, or soliciting anything of value (e.g., gifts, money, services) to 

influence the actions of others. 
• Corruption: Any act of abusing power or position for personal gain or to benefit others, including 

bribery, kickbacks, or improper payments. 
• Facilitation Payments: Payments made to expedite or secure the performance of a routine 

governmental action (e.g. permits, licenses). 
• Conflict of Interest: Any situation where an individual's interests may conflict with their 

professional duties, resulting in biased decisions. 
 

5. Responsibilities 
• Employee or Directors : All Employee and Directors must comply with this Policy and report any 

suspected or actual incidents of bribery or corruption. Any Employee or Director found to have 
engaged in bribery or corruption may face disciplinary action, including termination. 

• Third Parties: MinEx CRC expects all third parties, including consultants, suppliers, and 
contractors, to comply with this Policy. Any third party found to engage in corrupt practices may 
have their relationship with MinEx CRC terminated. 

 
6. Reporting Violations 
Any Employee or Director or third party who becomes aware of or suspects a violation of this Policy 
is encouraged to report it immediately. MinEx CRC will ensure that all reports are investigated 
promptly and fairly. Employee or Directors can report concerns to their direct manager, the Chief 
Executive Officer, or through MinEx CRC’s Whistleblower Policy (available via the MinEx CRC 
website). 
 
7. Gifts and Hospitality 
Gifts, entertainment, or hospitality may be offered or received during business relationships; 
however, they must be reasonable, transparent, and not intended to influence a business decision. 
Employee or Directors should never offer or accept gifts or hospitality that could be perceived as a 
bribe. 

https://minexcrc.com.au/about/
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8. Consequences of Non-Compliance
Failure to adhere to this Policy can result in severe consequences for the individual and MinEx CRC, 
including legal action, reputational damage, and financial implications. Employee or Directors found 
in violation may face disciplinary action, including termination of employment.

9. Conclusion
This Policy reflects our commitment to a fair and transparent working environment. All Employees, 
Directors and third parties acting on behalf of MinEx CRC are expected to uphold these principles 
and adhere to this Policy.


