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2  Anti-Slavery Policy 

 
1. Purpose 
The purpose of this policy is to prevent slavery and human trafficking in all areas of our business and 
supply chains. MinEx CRC is committed to upholding human rights and ensuring that no form of 
modern slavery, including forced labor, child labor, or human trafficking, occurs in any part of our 
operations. 
 
2. Our Commitment 
We have a zero-tolerance approach to modern slavery. We are committed to: 

• Ensuring transparency in our business and supply chains. 
• Acting ethically and with integrity in all our relationships. 
• Promoting a culture of respect and fairness across the organisation. 
• Complying with all laws and regulations relating to anti-slavery and human trafficking, 

including the UK Modern Slavery Act 2015 (if applicable) or any local equivalent. 
 

3. Scope of the Policy 
This policy applies to all employees, directors, officers, contractors, consultants, suppliers, and other 
business partners of MinEx CRC, regardless of location. 
 
4. Actions We Take 
To ensure that slavery and human trafficking are not taking place within our business or supply 
chains, we will: 
• Conduct due diligence on suppliers, especially those in high-risk regions or industries. 
• Monitor compliance through audits or spot checks when appropriate. 
• Investigate any allegations or suspicions of modern slavery and take action when necessary. 

 
6. Reporting Concerns 
Employees, suppliers, or other stakeholders can report concerns about suspected modern slavery in 
confidence by contacting [insert contact person, email, or hotline]. We do not tolerate retaliation 
against anyone who reports concerns in good faith. 
 
7. Breach of Policy 
Any employee or partner found to be in violation of this policy may face disciplinary action, including 
termination of employment or contract. Serious breaches may also be reported to law enforcement 
authorities. 
 
8. Policy Review 
This policy will be reviewed annually and updated as needed to reflect changes in laws or business 
operations. 

 


